Date:

TO: [CEO]
CC: [Director of Corporate Social Responsibility, Fair Labor Manager, etc.]
[Insert Company name and address]
Dear [Insert CEO name]:
I have enjoyed your products over the years. [PERSONALIZE YOUR LETTER WITH A STATEMENT ABOUR YOUR RELATIONSHIP TO THE COMPANY AND ITS PRODUCTS]. I want to continue to support your brand, but in economic times like these, I believe it is even more important than ever to support brands that take seriously the working conditions of the people who make the products that I buy. In order for the global economy to function with fairness and accountability, people, regardless of where they live and what work they do, must be able to live and work in a clean, safe and healthy environment. In all work environments, human rights must be upheld.  

It is important to me to know that workers are protected by the International Labor Organization’s conventions, including but not limited to: no forced labor, no child labor, no discrimination, legal hours of work, a minimum wage floor, legally mandated benefits, and a safe and healthy work environment. Ideally, I would like companies to go above and beyond this and embed sustainable and socially responsible business practices at the corporate level to protect workers in the supply chain. To achieve this, I believe a sustainable and socially responsible business practices: ethical sourcing, sound purchasing practices, fair negotiations, and partnership development with supply chain suppliers. 

With these things in mind, I am writing you to ask how your company is addressing social responsibility. These issues are important to me. As a customer of yours, I would like to know more about how you are approaching fairness and accountability in the workplace today, and what you will do in the future. Thank you for taking corporate social responsibility seriously. 
Sincerely,

[Name]
[Address]
[Phone]
[e-mail]
